





Some other benefits affected by the TCIJA

Some Tax Cuts and Jobs Act (TCJA) provisions remove or diminish tax benefits previously available to
employers or employees. They include:

Employee achievement awards. Beginning in 2018, the law restricts the definition of employee achieve-
ment awards eligible for a tax deduction by the employer and exclusion from income taxation for the
employee. “Tangible” achievement awards still qualify, but the following award categories are no longer
considered tangible: cash, cash equivalents, gift cards, gift coupons, gift certificates, vacations, meals,
lodging, tickets to theater or sporting events, stocks, and bonds.

Moving expense reimbursements. For 2018 through 2025, employees’ ability to exclude from their income
the value of employer-provided reimbursements for moving expenses has been removed, with an exception
for active-duty military personnel in certain circumstances.

Transportation fringe benefits. Beginning in 2018, employers can no longer deduct the cost of qualified
transportation benefits granted to employees, such as qualified parking, transit passes, vanpool benefits
and qualified bicycle commuting reimbursements. However, these transportation benefits generally are still
excludable from employee income. Exception: The exclusion for bicycle commuting reimbursements is sus-
pended for 2018 through 2026.

Also, beginning in 2018, any expense incurred for providing transportation (or any payment or reimburse-
ment) for commuting between the employee’s residence and place of employment isn't deductible except if

the transportation is necessary for ensuring the safety of the employee.

years to expand mandatory paid leave nationwide, but
the new tax law just takes a carrot approach.

Here’s how it works: To reccive a tax credit (available

only in 2018 and 2019), employers must grant full-ime
employees at least two weeks of annual family and med-
ical leave during which they receive at least half of their
normal wages. In addition, all less-than-full-time qualifying
employees must receive a commensurate amount of leave
on a pro rata basis. (Ordinary paid leave that employees

are already entitled to doesn’t qualify for the tax incentive.)

Employees whose paid family and medical leave is
covered by this provision must have worked for the
employer for at least one year, and not had pay in the
preceding year exceeding 60% of the highly compen-
sated employee threshold.

The credit 1s equal to 12.5% of the employee’s wages
paid during that leave. That credit amount increases to
the extent that employees are paid more than the mini-
mum 50% ol their normal compensation, to a maximuni
ol 25% of wages paid. The maximum amount of paid
family and medical leave that can be eligible tor the tax

credit is 12 days per year.

The road ahead

Keep in mind that additional rules and limits apply to
the provisions discussed here. Also, don’t forget about
the TCJA changes to plan loans and Roth IRA rechar-
acterizations. While employee benetits weren’t largely
affected by the TCJA, proposals in both the House and
Senate that didn’t make it into the law may be an indi-
cator of things to come. O
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